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Our efforts to implement the CRPD and create a more disability-
inclusive Singapore are guided by our Enabling Masterplans

• Long-term roadmaps for Singapore to build a more caring and 

inclusive society for persons with disabilities

• Collectively developed by the people, private and public sectors, 

including persons with disabilities

• Now on our 4th Enabling Masterplan, called Enabling Masterplan 

2030 or ‘EMP2030’ 

• EMP2030 Steering Committee comprised members from 

people, private and public sectors, including persons with 

disabilities 

• Engaged more than 300 individuals through 7 focus group 

discussions to take in public feedback and views for EMP2030

First, Second and Third Enabling 

Masterplans 
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Enabling Masterplans Progress – Key Features

First Enabling Masterplan
(2007 – 2011)

Sub-Committees:
1. Early Intervention and Education 
2. Employment 
3. Community, Residential and 

Caregiving Support

31 Key Recommendations, covering:
1. Need for a Disability Office
2. Early Intervention and Education
3. Employment
4. Caregiver Support
5. Community-Based Services and 

Residential Care
6. Sports, Volunteerism and Philanthrophy, 

and Public Education
7. Manpower Management and Training

Second Enabling Masterplan
(2012 – 2016)

1 Steering Committee and
3 Sub-Committees:
1. Early Intervention 
2. Education, Employment and Healthy 

Lifestyle
3. Adult Care and Caregiver Support
 
41 Key Recommendations, covering:
1. Early Intervention
2. Education
3. Employment
4. Care Sector for Adult PwDs
5. Caregiver Support and Transition 

management
6. Capability Building and Manpower
7. Community Integration and Accessibility
8. Public Education and Volunteer Management
9. Sports and Healthy Lifestyle

Third Enabling Masterplan
(2017 – 2021)

1 Steering Committee and
3 Work Groups:
1. Inclusive Preschools
2. Employment
3. Independent Living

20 Key Recommendations, covering:
1. Responsive and adaptable services 

throughout the different life stages 
2. Timely and effective detection of disabilities
3. Education
4. Pathways for employment and lifelong 

learning opportunities 
5. Caregiver Support
6. Capability building for the disability sector 
7. Technology to improve quality of life of PwDs
8. Support for PwDs to live within and 

participate actively in the community
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EMP2030 Steering Committee Comprises Members From People, 
Private, And Public Sectors, including Persons with Disabilities

People Sector

• Mr Chong Kwek Bin, Former Head E2A, Singapore 

Association of the Visually Handicapped

• Mr J R Karthik, CEO, AWWA

• Mr Kelvin Koh, CEO, Movement for the Intellectually 

Disabled of Singapore

• Mr Richard Kuppusamy, President, Disabled People’s 

Association

• Mr Moses Lee, Board Chair, SG Enable

• Ms Sherena Loh, Executive Director, Muscular Dystrophy 

Association Singapore

• Mr Eric Tseng, President, Singapore Association for the 

Deaf

• Mr Abhimanyau Pal, CEO, Society for the Physically 

Disabled 

• Ms Denise Phua, President, Autism Resource Centre

• Ms Tan Sze Wee, Executive Director, Rainbow Centre

Private Sector

• Mr Gan Seow Kee, Vice-chairperson, Singapore 

Business Federation

• Dr Chen Shiling, Founder, Happee Hearts 

Movement & Physician, KTPH and Tsao Foundation

• Dr Djoni Huang, Director (Clinical Services), 

Mount Alvernia Hospital

• Ms Chia Yong Yong, Consultant, FOO KWOK LLC

• Dr Chong Yoke Sin, Managing Partner, iGlobe 

Partners

• Dr Lim Hong Huay, Director, Rophi Clinic

• Mr Dominic Nathan, Managing Editor 

(English/Malay/Tamil Media Group), SPH

• Mr Michael Ngu, President and CEO, Architects 

61

• Ms Wee Wei Ling, Executive Director (Asset and 

Lifestyle), Pan Pacific Hotels Group

Public Sector

• MSF

• MOE

• MOH

• SportsSG

• MND

• MOM

• MOT
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More than 300 individuals engaged through public consultations and 
engagements

64 
persons with disabilities

• Including persons with physical 

disabilities, intellectual 

disabilities, visual impairment, 

d/Deaf and hard-of-hearing 

persons and autistic persons

112 
caregivers

• Family members/ caregivers of 

persons with disabilities (including 

autistic persons, persons with 

intellectual disability, physical 

disability/multiple conditions

164 
disability sector professionals

• Social Workers, Psychologists, 

Support Coach, Allied Health 

Professionals, Centre Managers, 

CEOs/EDs

• 26 different organisations
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EMP2030 Vision: A caring and inclusive society where persons with disabilities are 
enabled to pursue their aspirations, achieve their potential, and participate as integral 
members of society.
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The EMP2030 comprises 29 recommendations spanning 14 focal areas, organised by three strategic themes to achieve a 

more inclusive Singapore in 2030

Strategic Theme 1: Strengthen 

Support for Lifelong Learning in 

a Fast-changing Economy

Focal Areas: 

1. Early Years

2. Schooling Years

3. Beyond Schooling Years

Strategic Theme 2: Enable 

Persons with Disabilities to Live 

Independently

Focal Areas: 

4. Inclusive Employment

5. Inclusive Living

6. Assistive Technology

7. Caregiver Support

Strategic Theme 3: Create 

Physical and Social 

Environments that are Inclusive 

to Persons with Disabilities 

Focal Areas: 

8. Inclusive Communications

9. Inclusive Transport

10. Inclusive Public Spaces

11. Inclusive Healthcare

12. Inclusive Sports

13. Inclusive Arts and Heritage

14. Inclusive Communities

3 Enablers of Success: Transitions Across Different Life Stages, Sector Capability Building, Data Collection and Analytics 



Indicators and Targets to Track EMP2030 Progress
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• EMP2030 is the first masterplan to include clear and measurable indicators and targets that help 
inform our progress by 2030, across all 14 focal areas.

• Data for the EMP2030 indicators are drawn from administrative data and studies. Examples, with 
targets in blue:
• Administrative Data

• Proportion of high-traffic Government websites (>1M visits/year) that are accessible, target: 100%
• Comprehensive Labour Force Survey

• Employment rate of resident persons with disabilities, target: 40%
• National Sports Participation Survey

• Sport participation rate of persons with disabilities, target: 70%
• Disability and Inclusion Panel Study

• Persons with disabilities’ reported scores on their access AT that meets their needs
• Quality of Life Studies

• Survey results on persons with disabilities’ perceptions, target: 4.0 / 5.0: ‘mostly included’ in society
• Public Attitudes Towards Persons with Disabilities Study

• Survey results on public attitudes towards persons with disabilities, target: 6.0 / 7.0: ‘clearly positive’ public 
attitudes)



Various mechanisms in place to collect and publish disaggregated 
disability data
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• Mainstreaming disability in data collection for the general population: 

o We have included in our national Census 2020 questions on persons with difficulties performing basic 
activities, based on the UN-recommended Washington Group’s Short Set on Functioning (WG-SS). The 
dataset disaggregated by various characteristics such as age, sex, geographic location, household size is 
publicly available.

o We also conduct surveys of persons with disabilities on their quality of life using the WHO’s Quality Of Life 
instruments and publish the results. 

o We collect data for the employment rate of persons with disabilities through the Ministry of Manpower’s 
Comprehensive Labour Force Survey (CLFS).

• The Disability and Inclusion Panel Study (DIPS) conducted by the National Council for Social Service is a new 
longitudinal study that tracks persons with disabilities at specific intervals over a period of time. It aims to track 
2,000 persons with disabilities aged from 15-64 years over the EMP2030 period (2022-2030). 

• We will continue to improve our efforts to collect and use disaggregated disability data in implementing the 
Convention and our Enabling Masterplans. 



To find out more about the Enabling Masterplan 
2030, visit the Enabling Masterplan 2030 website:

go.gov.sg/emp2030
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https://go.gov.sg/emp2030
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